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2/8 Holiday (Lincoln) 
 
2/12–    NEA Pacific           
2/14      Region Conf. 
 
2/15 Holiday  
 (President’s Day) 
 
2/22 Rep Council 4pm 
 
2/26-     Urban Issues 
2/28       Conference 
 
3/1         Eboard 4pm 
 
3/5- Equity & Human 
3/7 Rights Conf. 
 
       
 
  
 
 
 
            
                           
  
                

 

 It is evident that this year will be one of many battles. We will need to come together 
with one voice to stand up for ourselves.  
 We were asked to participate in a Call-In Blitz on January 13. The information was 
sent to site representatives. I would like to thank the representatives that passed this 
information on to unit members and the unit members that participated in this Call-In Blitz. 
NEA reported after the Call-In Blitz that an agreement was announced. The agreement 
announced on January 14 stated that, “Under the new agreement, the thresholds at which 
plans are hit by the tax have been raised to $8,900 on individual plans and $24,000 on family 
plans from $8,500 and $23,000, respectively (with an even higher threshold for states with 
higher health care costs.) The agreement also adds permanent adjustments based on age, 
gender and high-risk professions and exempts the cost of dental and vision plans from the 
cost of coverage. In addition, there will be a transition period through January 1, 2018, for 
state and local employees and those covered under collective bargaining contracts.”  
 Race to the Top (RTTT) has also made the headlines. January 8 was the deadline for 
Local Educational Agencies (LEAs) to send in the application for RTTT funding. FSUSD did not 
apply for this funding. Currently California stands to receive between $350 million and $700 
million if its application is approved. Fifty percent of this funding would be used by the state 
and fifty percent awarded to participating LEAs based on Title 1 formula counts. It is clear 
that this is funding with strings attached. At the time of the application deadline the state had 
not come up with a plan and how it would distribute the funding, or what the stipulations 
would be in receiving the funding. School Services stated that the RTTT funding provided a 
new opportunity for funding but would not fix the budget problems faced by LEAs and that if 
the funding was not in line with district priorities it was not the time to divert time and 
energy into a new initiative. There is a strong feeling that RTTT will be the new ‘No Child Left 
Behind’ and that participation will eventually be required.  
 The Governor’s 2009-10 Budget Revision and 2010-2011 Proposed Budget was 
announced on January 8. Site Representatives were given a copy of the analysis of the 
proposal by Estelle Lemieux, CTA Legislative Advocate. The Major Policy Proposals for K-12 
listed in this document are: 
 
 Teacher Seniority-The Governor’s Proposed Budget proposes to change state law to 

give local school districts the flexibility to lay off, assign, reassign, transfer and rehire 
teachers based on skill and subject matter needs without regard to seniority. 

 Substitute Costs-The Governor’s Budget proposes to eliminate the provisions in state 
law that require teachers who have been laid off to receive first priority for 
substitute assignments and that these substitutes be paid at the rate they received 
before they were laid off if they work more that 20 days within a 60 school day 
period. 

 Staffing Notification Process-The Governor’s Budget proposes to change the staffing 
notification window for teachers to 60 days after the state budget is adopted or 
amended. 

 School Year-The Governor’s Budget proposes that, if necessary, schools will continue 
to be provided flexibility through 2012-2013 to reduce instruction by up to five days. 

 Comprehensive Reforms-The Governor’s Budget proposes other additional reforms 
to the state’s public school system. These reforms will address statutory and 
regulatory barriers. 

 These major policy proposals are supposed to be in Budget trailer bills. 
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 I have brought this up before and I want to remind everyone that there are initiatives being brought forward that are 
attacking our pension. It is advised that we do not sign initiatives being circulated. We will be receiving more information as 
voting dates approach. We will need members to step forward to help us defeat these initiatives. 
The deadline for submission of the Declaration of Candidacy form to be a local delegate to the NEA RA is February 16. This year 
the convention is in New Orleans. To be eligible, the Candidacy form must be received by the deadline. The candidacy form is 
available from site representatives or at www.fsuta.org. Elections will take place for the local and state delegates in March. 
 The announcement and candidacy forms for F-SUTA positions that will be open are also included in this Newsbreaker 
and will also be available at www.fsuta.org. Deadlines are listed on these documents. Elections will take place in May.  
 The Catastrophic Leave Bank will be below the minimum needed for the 2010-2011 school year and a day will be 
required by participants in order to remain eligible for this benefit. Forms will be available at sites following the February 
Representative Council meeting. Date the forms July 1, 2010 and return to your site rep if you wish to be eligible to request a 
withdrawal from the Catastrophic Leave Bank. If you will be leaving the District, we would like to ask you to consider donating 
unused sick leave days to the bank. If you are retiring, you should first consult a STRS retirement specialists to determine days 
that can be used for service credit. Anyone that has unused days that they would like to donate should write a letter stating the 
request. Please include the last four digits of your social security number. This donation should not be made until after the school 
year has concluded so that the exact number of days can be identified. 

 

0ÒÅÓÉÄÅÎÔȭÓ #ÏÒÎÅÒ #ÏÎÔÉÎÕÅÄȣ 

As a CalSTRS member, you may add to your service credit, 
which is used to calculate your retirement benefit. The more 
service credit you have, the larger your monthly retirement 
benefit. The following explains how you may increase your 
service credit. 
Retirement formula 
To better understand the importance of service credit, it is 
helpful to know how the retirement benefit is determined. 
The retirement benefit calculation formula is set by law and 
multiplies three elements: your years, or parts of years, of 
service credit; a percentage based on your age at retirement, 
called the age factor; and your highest average earnable 
salary, generally for any period of three consecutive years, 
called final compensation.  
Benefit Enhancements 
Benefit changes enacted over the past few years provide 
incentives for CalSTRS members who retire with over 25 and 
30 years of service credit. These benefit enhancements 
include the following: 
Career Factor - If you retire with 30 or more years of service 
credit, 0.2 percent will be added to the age factor, up to a 
maximum combined age factor and career factor of 2.4 
percent. 
One-Year Final Compensation - If you retire with 25 or more 
years of service credit, your highest one year of earnable 
compensation will be used in your retirement benefit 
calculation, rather than the average of your three highest 
consecutive years of earnable compensation. 
Longevity Bonus - If you have accumulated at least 30 years 
of service credit by January 1, 2011, a longevity bonus will be 
added to your monthly Member-Only retirement benefit. The 
longevity bonus amount ranges from $200 to $400, 
depending on the years of service credit at retirement. 
Permissive Service Credit 
Additional, or permissive, service credit can be purchased for 
performing non-CalSTRS work activities or for service credit 
you  would have earned while on an employer-approved 
leave.  
 

 

These activities include: 
 *Nonmember Service 
 *Out-of-State Teaching 
 *Sabbatical Leave 
 *Maternity or Paternity Leave 
 *Family Care and Medical Leave 
 *Other Types of Permissive Service Credit 
Nonqualified Service Credit 
Nonqualified Service Credit is not related to any prior 
employment. If you have at least five years of CalSTRS 
service credit, you can buy up to five years of Nonqualified 
Service credit. Although this credit is included in the 
retirement calculation, this service credit cannot be used for 
meeting eligibility requirements for any CalSTRS benefit 
enhancements. 
Redeposit 
Redeposit or buy back of CalSTRS retirement funds you 
previously withdrew when you terminated your CalSTRS-
covered employment. You can redeposit your funds if you 
return to CalSTRS membership or are a member of certain 
other California public retirement systems. You can also 
redeposit an amount equal to the contributions withdrawn 
by your former spouse or registered domestic partner as 
part of a community property settlement. 
Calculating Sick Leave Credit 
Additional service credit for unused sick leave will be 
granted at retirement. It is determined by dividing the 
number of accumulated unused sick leave days, as certified 
by your last employer, by the number of base service days, 
excluding school and legal holidays, required to complete 
the last school year if employed full time. Sick leave service 
credit cannot be used to meet eligibility requirements for 
service retirement. However, up to two-tenths of one year 
of unused sick leave may be used to qualify for the career 
factor and the longevity bonus, which are given for 30 or 
more years of service; and for the 25-year threshold for one-
year final compensation. 

 

CALSTRS RETIREMENT BENEFIT 

http://www.fsuta.org/
http://www.fsuta.org/


 

 

22001100  FF--SSUUTTAA  OOFFFFIICCEE  AANNDD  SSTTAATTEE  CCOOUUNNCCIILL  EELLEECCTTIIOONNSS  

  
The following F -SUTA Leadership and State Council positions are open 

for nomination:  
 

Recording Secretary       2-Year Term  

Corresponding Secretary      2-Year Term 

Treasurer         2-Year Term 

Executive Board Member -At Large (3 Seats)  2-Year Term 

State Council Representative (2 Seats)    3-Year Term 

State Council Representative -Alternate    3-Year Term 

ELECTIONS WILL BE HEL D M AY 3-M AY 14,  2010 
 

 Nominations may be made on the floor at the Representative Council 

meetings held on March 15 and April 19, or may be sent through District Mail 

to F-SUTA, or faxed to 864-6284. 

 

 Declaration of Candidacy forms, including a 50 word (or less) Candidate 

Statement, are due by April 19 th. (Statements for State Council Representative 

and State Council Alternate must be 25 words or less.) Mail to the SEC office at 

4735 Central Way, Fairfield, 94534, or bring to the F -SUTA Rep. Council 

meeting on Monday April 19 or fax to 864 -6284. 

 

 Ballots and Rosters will b e prepared by the Election Committee and distributed 

to all sites prior to May 3, 2010 Site  Representatives have the responsibility of 

running site elections and returning all ballots and election materials by 

Monday, May 17, 2010 no later than 2 p.m. at t he SEC office, or by 5:00 p.m. at 

the Rep. Council meeting at the CTA building.  

 

 The Elections Committee will count ballots the week of May 17 th and the 

results of the election will be announced no later than May 21, 2010. Elections 

results will be posted at fsuta.org and at school sites.  

 

 Site Council Representatives must be elected by a majority vote (a  number 

greater than half of the total legal ballots cast). Alternate State Council 

Representatives and F-SUTA Local Leadership positions shall be elected by a 

plurality vote (a number greater than another).  
    

 



 

 

22001100  FF--SSUUTTAA  OOFFFFIICCEERR  EELLEECCTTIIOONNSS  

DDEECCLLAARRAATTIIOONN  OOFF  CCAANNDDIIDDAACCYY  FFOORRMM  
 

 

I HEREBY DECLARE THAT I INTEND TO BE A CANDIDATE FOR THE OFFICE OF: 

 
 ___  Recording Secretary     2-Year Term 

 

 ___  Corresponding Secretary    2-Year Term 

 

 ___  Treasurer      2-Year Term 

 

 ___  Executive Board Member-At-Large  2-Year Term 

 

 ___  State Council Rep.     3-Year Term 

 

 ___  State Council Rep. ï Alternate   3-Year Term 

 
I certify that I am a member in good standing of F-SUTA/CTA/NEA. 
 

________________ ______________________________________ 

Date    Signature 
 
 

Print your Name as you wish it to appear on the ballot. 
 
____________________________________  ________________________ 
School Site       School Phone 
 
 

Home Address 
 
A Candidate Statement of 50 words or less must accompany this declaration. 
(Statements for State Council and State Council Alternate must be 25 words or less.) 
All Declaration of Candidacy forms and statements must be received at the SEC Office 
at 4735 Central Way, Suite C, Fairfield, 94534 by 2 p.m. on April 19, 2010 or be brought 
to the CTA building at 4751 Central Way, by 5 p.m. on April 19st. 



 
 

 
   

    

  

ARTICLE 24-REDUCED TEACHER SERVICE OPTION 
California Education Code allows for eligible members to reduce their 
work hours while continuing to earn a full year of service credit with 
the approval of the ŘƛǎǘǊƛŎǘΩǎ ƎƻǾŜǊƴƛƴƎ ōƻŀǊŘΦ !ǊǘƛŎƭŜ нп ŜȄǇƭŀƛƴǎ ǿƘƻ 
is eligible and the how it works in FSUSD. 
 

THE FOLLOWING LISTS REQUIREMENTS THAT MUST BE MET TO BE ELIGIBLE: 
a. At least ten (10) years of full-time service in a position requiring 

certification in the public school system in California which 
includes grades K-12, community college, or as a teacher in the 
California state university and college system; the immediately 
preceding five (5) years shall have been full-time. 

b. Attained the age of fifty-five (55) prior to the beginning of the 
school year or term in which the reduction in teaching service 
ōŜƎƛƴǎΦ Lǘ ǎƘŀƭƭ ōŜ ǘƘŜ ŜƳǇƭƻȅŜŜΩǎ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ǘƻ ƛƴƛǘƛŀǘŜ ǘƘŜ 
request for reduced teaching service. 

c. /ŜǊǘƛŦƛŎŀǘƛƻƴ ƻŦ ŜƭƛƎƛōƛƭƛǘȅ ōȅ ǘƘŜ {ǘŀǘŜ ¢ŜŀŎƘŜǊǎΩ wŜǘƛǊŜment 
System, or if applicable, the Public Employee Retirement 
System. 

d. The unit member shall not have had a break in service during 
the five years immediately preceding the reduction in workload. 
For purposes of this subdivision, sabbaticals, and other 
approved leaves of absence (including leaves for military 
service) shall not constitute a break in service. 
 

THE FOLLOWING LISTS COMPONENTS OF THE REDUCED TEACHING OPTION: 
a. The employee must execute an agreement or contract with the 

employer, in writing, prior to July 1 of the preceding year of 
service. 

b. Reduced teaching service shall be one-half (1/2) of the number 
ƻŦ Řŀȅǎ ƻŦ ǎŜǊǾƛŎŜ ǊŜǉǳƛǊŜŘ ōȅ ǘƘŜ ŜƳǇƭƻȅŜŜΩǎ ŎƻƴǘǊŀŎǘ ƻŦ 
employment during his or her final year of service in a full-time 
positions. The reduced teaching service can be more than 50% 
with the mutual consent of the employer. 

c. Reduced service may be on a daily schedule or full-time for at 
least half the year. 

d. The employee shall be paid the pro rata share of the salary 
he/she would be earning had he/she not elected to exercise the 
option of part-time employment. 

e. The unit member shall retain all other rights and benefits for 
which the unit member or the District makes the payments that 
would be required if the unit member remained in full-time 
employment. 

f. The unit member and employer agree to submit contributions to 
STRS. 

g. Full retirement credit is not earned until the end of the year. You 
many not retire before the end of the school year and get credit. 

 

IF YOU ARE INTERESTED IN GETTING MORE INFORMATION CONTACT:  
MARIANN ANDRONICO IN HUMAN RESOURCES 

 
 

 

 

 

 

 

 

 
 
 
 

Celebrate the importance and fun of reading in California by 
inviting everyone to pick u a book and read to a child on 
Tuesday, March 2. Joining us for all the excitement will be 
Will Terry and Los Angeles celebrity chef and caterer Paul 
McCullough as this yearõs co-honorary chairpersons! 
 

There are many ways to celebrate and plan a reading event! 
Run a marathon reading challenge or have a breakfast and 
read-in party. Invite police and firefighters to read their 
favorite book and share some tasty tales. Whatever you plan to 
do, make it a great way to highlight Read Across America and 
share the joy of reading. 
 

CTA is proud to welcome the Los Angeles County Fire 
Department to our wonderful family of partners and 
supporters this year. We are also excited to welcome back the 
American Federation of Television and Radio Artists, Barnes 
& Noble, CA Library Assn., CA Professional Firefighters, CA 
School Library Assn., Dodgers Dream Foundation, First 
Financial Credit Union, the Los Angeles Kings, Scholastic, 
Seeõs Candy, and Will Terry for another great year! A list of 
contributions by each partner is included in this packet and on 
the CTA website at www.cat.org. 
 

This Read Across America packet contains: 

¶ Information brochure; 

¶ Book plates and bookmarks; 

¶ Certificates of participation for those who participate 

in RAA events; 

¶ Recommended reading list of multicultural books by 

the CA School Library Association; 

¶ Partners and Supporters list for 2010; 

¶ Ideas on how to get support and media coverage for 

local RAA events; 

¶ ò6 Keys to Helping a child Become a Good Readeró 

in English and Spanish. Armenian, Cambodian, 

Cantonese, Hmong, Korean, Tagalong and 

Vietnamese are available on the website. 

All materials are also available at www.cta.org. 
 

Message From David A. Sanchez, CTA President 

 

 

 

 

 

Ummm, isnõt there something kind of 
nice about a steaming bowl of chili? 
How about a cup right now? Better yet, 
how about some Armadilly Chili, a  

 colorful and delightful book about friendship 
as we òServe Up A Good Bookó ð our theme 
for Californiaõs Read Across America 2010! 

 

 

2010 CTA MARTIN LUTHER KING, JR. MEMORIAL 

SCHOLARSHIP FUND 
 

Applications for the 2010 CTA Martin Luther King Jr. Memorial 
Scholarship are now available on the CTA website at www.cta.org. 
 

Last year there were 17 scholarships awarded. There 
were nine $5,000 scholarships, four $3,000 
scholarships, and four $3,000 scholarships. 
 

To be eligible for the 2010 CTA Martin Luther  
King Jr. Memorial Scholarship, the applicant must:   

 

1. Be one of the following: 

¶ !ƴ ά!ŎǘƛǾŜέ ƳŜƳōŜǊ ƻŦ /¢!Φ 

¶ A ŘŜǇŜƴŘŜƴǘ ŎƘƛƭŘ ƻǊ ŀƴ ά!ŎǘƛǾŜΣέ ǊŜǘƛǊŜŘΣ ƻǊ 

deceased member (per IRS ruling). 

¶ !ƴ ά!ŎǘƛǾŜέ ƳŜƳōŜǊ ƻŦ {ǘǳŘŜƴǘ /¢! ό{/¢!). 

The Active member of SCTA must: 

-Reside in California 
-Maintain membership at the time of 
disbursement 

2. Be a member of one of the following defined ethnic 

minority groups: African American, American Indian/Alaska 

native, Asian/Pacific Islander, or Hispanic. 

3. Be pursuing a college degree, credential, or certification for 
a teaching-related career in public education in an 
accredited institution of higher education. 

 

 

http://www.cat.org/
http://www.cta.org/
http://www.cta.org/
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WITH DISABILITY AND LIFE INSURANCE 
FROM THE STANDARD. 
FAIRFIELD-SUISUN UNIFIED TEACHERS ASSOCIATION IS HAVING A SPECIAL ENROLLMENT 
OPPORTUNITY FROM MARCH 1 ɀ 31, 2010 . THIS IS YOUR CHANCE TO GET SECURE 
COVERAGE FROM THE STANDARD – THE ONLY CTA-ENDORSED INSURANCE PROVIDER. 
 
YOUR FAIRFIELD-SUISUN UNIFIED SCHOOL DISTRICT HAS MADE IT EASY FOR YOU TO GET 
ADDITIONAL LIFE COVERAGE. DURING THE MONTH OF MARCH YOU CAN APPLY FOR 
ADDITIONAL LIFE INSURANCE WITHOUT PROVIDING PROOF OF GOOD HEALTH. THIS MEANS 
YOU WILL NOT BE ASKED ANY HEALTH QUESTIONS. 
 
YOUR CTA CHAPTER IS MAKING IT EASY TOO, FOR YOU TO GET DISABILITY INSURANCE IN 
THE MONTH OF MARCH. IF FAIRFIELD-SUISUN UNIFIED TEACHER ASSOCIATION REACHES 
THEIR CAMPAIGN GOAL OF 5% PARTICIPATION, THAN YOU WILL NOT NEED TO PROVIDE 
PROOF OF GOOD HEALTH! FOR A LIMITED TIME, THAT MEANS NO DOCTOR EXAMS, NO 
BLOOD TESTS AND NO COMPLICATED FORMS! 
 

CHECK YOUR MAIL FOR MORE INFORMATION COMING 
SOON, OR TALK TO YOUR CHAPTER LEADERS ABOUT 

MEETINGS SCHEDULED FOR YOUR AREA. 
 

GO TO MYCTA AT CTA.ORG FOR COVERAGE DETAILS AND ONLINE 

ENROLLMENT, OR TO TALK WITH 
THE STANDARD’S DEDICATED CTA CUSTOMER SERVICE DEPARTMENT, CALL 

800.522.0406 (TTY), 
7:00 A.M. TO 6:00 P.M. PACIFIC TIME. 

 

PROTECT YOUR INCOME 
 

 

CALIFORNIA  

TEACHERS  

ASSOCIATION  


