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- APPENDIX Z

Memorandum of Understanding Between the
Fairfield Unified School District and the
Fairfield-Suisun Unified Teachers Association CTA/NEA
Determination of the Cycle of Evaluation per
Article 10 Evaluation FSUSD/F-SUTA Agreement

September 26, 2007

This memorandum clarifies and specifies the evaluation cycle for all unit members and
supersedes and replaces the “Memo: Deferral of Evaluation” signed by some unit
members and administrators. This memorandum is a transition document designed to
implement provisions in the Collective Agreement regarding evaluation deferment for
Permanent Unit Members and specifies evaluation cycles of all Unit Members. All
contract language and timelines concerning the evaluation must be adhered to. In order
to agree about the timeline on evaluation and to mitigate potential grievances concerning
deferment due to the new evaluation tool and procedures, unit members will be placed on
the following evaluation cycle. ‘

Beginning in the 2007-2008 school year:

1. Permanent Unit Members last evaluated prior to 2005/2006 school year and
having met with their administrator this year, in accordance with the timeline
provisions of Article 10 shall be evaluated this year, 2007/2008. If both of the
foregoing provisions have not been met, these unit members shall be evaluated in
2008/2009. |

2 Unit Members last evaluated in the 2005/2006 school year shall be evaluated in
the 2008/2009 school year. o

3 Unit Members last evaluated in the 2006/2007 school year shall be evaluated in
the 2009/2010 school year.

4. All Probationary Unit members, Temporary Unit members, and Unit members in
the PAR Program shall be evaluated this school year, 2007/2008.

The foregoing provisions then determine the evaluation cycle for all unit members to be
implemented according to the Collective Agreement. For Permanent Unit Members, at
the conclusion of each successive evaluation, the administrator and the unit members
may agree to mutually defer the next evaluation to the third year cycle as stated in Article
10-3:a.1. :

V’W/,&anfmw ?/’/;1@/ 67

Rodemary Louissaint] Spokesperson F-STUA Déte
A 7T z 4 faly, /XL W v
Ronald Hawkifis, Fairfield-Suisun Unified School District Didte
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APPENDIX AA

Memorandum of Understanding
Between
Fairfield-Suisun Unified School District
and
Fairfield-Suisun Unified Teachers Association

November 18, 2009

Interventions

WHEREAS, the Fairfield-Suisun Unified School District has a requirement under its Program
Improvement Plan to provide intervention services for students, and; -

WHEREAS, the parties desire to reach an agreement of the terms and conditions under which

such an intervention program can be made to harmonize with the existing workday language in
the Collective Bargaining Agreement,

THEREFORE, the parties agree as follows:

After school intervention programs shall begin no sooner than fifteen (15) minutes after the
student instructional day. The fifteen (15) minutes chall be included as part of the 7% hour
workday. To be eligible to receive pay for teaching such interventions, a teacher must complete

the regularly assigned 7% hour workday. The 7% hour regularly assigned workday may be

completed immediately following the end of the day’s intervention program, or ata time prior to

the ordinary start of the workday. The terms of such an agreement must be reduced to writing

and signed by the teacher and the site principal. A sample of such a written agreement is
provided below.

Sample Agreement:

I, , in exchange for teaching interventions with pay on days agreed to
with the principal, by signing this document am providing assurance that I shall complete the
remainder of my regularly assigned 7% hour workday | minutes] from to

Teacher: : Date:

Principal:___ Date:

L

SNV e e

St?pmﬁié Cobb, Spokesperson Ron Hawkins, Assistant Superintendent
Fairfield-Suisun Unified Teachers Association Fairfield-Suisun Unified School District

Date: / / ~/ Cﬁ’ / 7  Date:

__/:/ ;4-% (2=
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APPENDIX BB

Memorandum of Understanding
Between
Fairfield-Suisun Unified School District
and
Fairfield-Suisun Unified Teachers Association
November 18, 2009

No Child Left Behind Highly Qualified Teacher Reimbursement Agreement

One key goal of the federal reauthorization of the Elementary and Secondary Education Act
(ESEA), also known as the No Child Left Behind (NCLB) Act of 2001, is that all students are
taught by Highly Qualified Teachers (HQT). In order to assist teachers in the District to obtain
HQT status, the Fairfield-Suisun Unified School District and the Fairfield-Suisun Unified
Teachers Association hereby agree that teachers will be reimbursed up to $500 for the following:

University or College Coursework
Books ‘

Study Guides

CSET Preparation Course

CSET Exams

Others as approved

To qualify for reimbursement, the coursework, materials, etc. must be related to the obtaining of
HQT status. Teachers must receive prior approval from the Human Resources Department in
order to qualify for reimbursement. ‘

The maximum reimbursement per teacher during the 2009-2010 school year will be $500.

The $500 reimbursement will occur upon proof of completion of coursework or exam. All

receipts for books, study guides and other reimbursement costs must be submitted with the
Request for Funding Form.

Credit for movement on the salary schedule is not available if course/class is reimbursed.

This Memorandum of Understanding may be renewed only upon the mutual consent of both
parties and as categorical funding sources are available.

ie Cobb, Spokesperson Ron Hawkins, Assistant Superintendent
Fairfield-Suisun Unified Teachers Association Fairfield-Suisun Unified School District

Date: //’//’d‘? Date: // G 27
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